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Albuquerque District Charge Conference 2025 Agenda 

• Welcome and Opening prayer - Ross Whiteaker

• Devotional - Ross Whiteaker

• Call to Order - Ross Whiteaker

• Election of Secretaries

• Pastors' Compensation - SPRC Chairpersons

• Housing Resolutions

• Lay Leadership Report - Pastors

• Candidates for Ministry- Pastors

• Recognition of Lay Servants - Larry Luna, ABQ District Lay Leader

• Recognition of CLM's

• Safer Sanctuaries Policy {list in packet all who have been trained in

the past 12 months)

• Other reports

• Closing Prayer - Ross Whiteaker
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COMPASS Calculation for Direct Contribution Pension 

Church/Charge: 

i. 

iv. 

V. 

Pastor 

SPRC Chair 

Finance Ch ir 

District Superintendent 

First, Los Alamos Pastor: Rev. John w. Nash 
--------------------

30,332.39 Parsonage or Housing Value (35% of cash salary for parsonage) 

116,996.37 Total salary for pension calculations 

COMPASS Church Contributions (Annual) 

$1,800.00 Standard 150.00 per month 

$3,509.89 3% Pension Base 

$4,679.86 UMPIP Match 

$9,989.75 Total Annual Church Contribution to COMPASS Benefits 

The annual 

amount that the UMPIP Contribution- An automatic pre-tax payroll deduction of 4% of compensation plus 
participant is housing will be used for contributions to UMPIP (United Methodist Personal Investment Plan). 

contributing is to The pastor can elect to have a different% as a contribution to UMPIP, however will have to
be entered 

contact the Conference Benefit Oficer in writing (email is fine) indicating the requested% or to 
manually in the 

waive out completely. This will be billed by the Board of Pensions on the church's monthly invoice as a payroll 
green cell below. 

This amount is 

the participant's 

payroll 

deduction. 

deduction. 

4% contribution 

Identified % 

10% 

Parsonage Provided 

$4,679.85 Annual amount 

Parsonage Provided 

$11,699.64 Annual amount 

No Parsonage 

$3,466.56 
No Parsonage 

$8,666.40 

For maximum COMPASS pension benefits, the pastor must contribute 4% of their compensation plus housing. 

The church will match up to 4% of Clergy's contribution to UMPIP. If a lower percentage is requested, the 

church must match that% amount. A higher percentage can be requested, however the maximum matching 

$ 4,679.86 amount is 4%. Enter the amount to be included with the church's COMPASS payment in the orange cell 

pension plan held with a bank or investment firm. There must be a voluntary 

compensation reduction agreement on file with the church and can be a before or 

after tax contribution. 

Date 
rd'f/:!:r 

* Date 1/l'l/2tzs-
Date 9'?.J!�bJ

--

a 

Date 

* By our signature we acknowledge that we have read the Arrearage Policy of the NM Annual Conference. This can be found in the

conference journal under the Conference Structure, Policies, & Procedures, Section 2635. 
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Pastor or 

Spouse aJ?e as 

,� '::-..".� �, ·c ,,..
'· . 29 

30-34

35-39

40-44

45-49
50-54

55-59

60-64

65 
66 

67 
68 
69 
70 

71 
72 

Rates for UMLO "UM Life Options" 

Below are the premium rates. It is calculated on the clergy's age and the spouse's age. 

Pastor rate Spouse Rate 

$50 000 $5.000 Death 
.. c ·  

r, 

$47.22 .. • 

$50.69 

$57.64 
$78.46 

$121.00 
$191.20 

$283.60 
$431.20 

$850.00 
$889.60 

S988.00 
$1,094.80 
$1,213.20 
$1,352.20 

$1,502.20 
$1,646.80 

3.63 

3.95 

4.65 
6.75 

11.01 
18.28 

27.52 
42.28 

83.76 
88.12 

97.96 
108.64 
120.88 
134.38 

149.38 
163.84 

Calculating UMLO for Line 10 

Pastor's age'
yearly premium $191.��1

Spouse's age
l 

yearly premium $18.�:1

Total for line 10! $209.481 

I Payroll deductions

For 
Example: 
Pastor's age 52 

Yearly premium 
191.20 Spouse's 
age 50 

Yearly premium 
18.28 
Total annual 

Health Benefits are provided by HealthFlex through Wespath. The annual amount listed on Line 7 is the default 

premium that the church is to pay based on the the number of people covered and is part of the overall 

compensation package. Any premium that is over that amount will be a payroll deduction. 

Other payroll deductions that will be relayed to the church are elected Dental and/or Vision premiums. 

Employee contributions to a Flexible Spending account will also be identified as a payroll deduction. 

These amounts will be finalized after Open Enrollment for Health Flex. 

UMPIP is the determined amount that the pastor will contribute to their pension plan. The annual amount 

is identified in the green shaded box in section iv. This is a payroll deduction. 

The orange box contains the up to 4% of cash salary match the church will contribute as part of the 

total COMPASS cost. 
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Los Alamos First (name of church) United Methodist Church 

Resolutions 2026 

Supporting the Annual Compensation of the Pastor as Documented on the 

Pastor Compensation Form 2026 

INTRODUCTION TO RESOLUTIONS 

The following resolutions support the Pastor Compensation Form for 2026 and document 

allowable deductions to the pastor's cash salary or additional compensation in the form of a 

housing allowance policy or housing exclusion established and/or accountable reimbursement 

policy by the Annual Charge/Church Conference. All of the resolutions are for the period 

January 1, 2026 through December 31, 2026. 

HOUSING ALLOWANCE RESOLUTION 

(If top box of Pastor Compensation Form indicates "N") 

In addition to the annual cash salary of __ the pastor, Rev_. _ _, United Methodist 

Church will also provide a housing allowance of S ($ per month) for a home at 

__ _, City, ___ State
-' Zip __ . 

Whereas Section 107 of the Internal Revenue Code of 1986 provided that a minister of the 

Gospel may exclude from gross income the rental value of a home and any allowance to 

provide a home; 

Therefore, be it resolved that this housing allowance, to the extent that it is used to provide a 

home, shall be considered to be a Clergy Housing Allowance Exclusion and excluded from the 

reportable compensation under Section 107 of the Internal Revenue Code of 1986. However, 

the housing allowance will be reported in Box 14 of Form W-2. 

HOUSING EXCLUSION RESOLUTION 

The First United Methodist Church approves the amount of $ 5,000.00 of the pastor's (Pastor's 

name Rev. John W. Nash l annual cash salary, to be used as a housing exclusion, an amount 

which is included in the pastor's annual cash salary and claimed by the pastor to be used for 

church-owned parsonage or pastor owned/rented home housing expenses. The pastor is 

responsible for documentation of funds spent. 

The funds spent in the maintenance of the church-owned parsonage or pastor owned/rented 

home (utilities, insurance, yard supplies, furnishings, household items, cleaning supplies, etc.) 

may be considered as tax-exempt income. If the amount spent exceeds the amount specified 

above, it would be considered out-of-pocket expense. If the amount spent is less than the 

amount specified above, the pastor is responsible for filing the remaining amount as additional 

taxable income. The amount paid for the housing exclusion will be reported in Box 14 of Form 

W-2.
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Therefore, be it resolved that this housing exclusion, to the extent that the funds are used in 

the maintenance of a church-owned parsonage or pastor owned/rented home, shall be 

considered to be a Clergy Housing Exclusion and excluded from the reportable compensation 

under Section 107 of the Internal Revenue Code of 1986. 

Accountable Reimbursement Policy 

First United Methodist church establishes an accountable reimbursement plan for Rev. John W. 

Nash for 2026. It is understood by all parties that according to IRS regulation 1.62-2, in order 

for these reimbursements to be tax free, certain requirements must be met. The requirements 

include, but are not limited to: 

1. The expenses must have a business connection. The employee must have paid or

incurred deductible expenses while performing services as an employee of the church.

2. The employee must adequately account (written receipts or other documentation) to

the employer for these expenses within a reasonable period of time.

3. If an advance payment for expenses is given, the employee must return any excess

reimbursement or allowance within a reasonable period of time.

4. Any amounts remaining at the end of the year will revert back to the church. Unspent

allowances will NOT be paid to the employee in any circumstance.

Categories and amounts for accountable reimbursements are specified on Worksheet 2 of the 

NM Conference Pastor Compensation Form for 2026. 

ADOPTION OF RESOLUTIONS AND POLICIES 

The resolutions and policies, previously described and resolved in this document, are adopted 

on this day of 9/25/2025, by the Charge/Church Conference of First United Methodist 

Church in amos, NM. 

Secretary of the Church/Charge Conference 

/��� 
Past'or 

First United Methodist Church 

This Resolutions must accompany the Pastor Compensation Form 2026 
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First United Methodist Church, Los Alamos,  
Endowment Committee Update 

September 2025 

The Endowment Committee is charged with managing the church's Permanent 
Endowment Fund, a legacy fund from which only the gains will be spent to support FUMC 
activities and mission. Members this year are at-large members Dennis Gill, Tom Ricketts, 
Sheila Molony, and Kim Granzow; Linda Collier (Leadership Board chair); and Rev. John W. 
Nash. The church treasurer position is being filled by members of the church leadership 
board who rotate the position. 

In March 2024, we opened a cash account and 2 CDs at Century Bank to obtain better 
interest rates. We just renewed the 2 CDs in September 2025. One CD is for the 75th church 
anniversary (currently $5,324.51); this one will be cashed out in April 2026 for anniversary 
celebration expenses. The other CD is the Endowment Fund (currently $30,882.16). This 
CD will mature in August of 2026. The Endowment cash account has $4066.24. 

The Fund has received 5 donations thus far in 2025, totaling $500. If you have questions or 
wish to donate to the fund, please contact the church office or any committee member.  
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